
Sonny’s Enterprises

Open Enrollment 2024-
2025



This is an ACTIVE enrollment and if no 
action is taken, you will miss out on 
benefits!



Open 
Enrollment

 Open Enrollment now through Friday 
August 30th

 Benefit elections can be made through 
your ADP Self-Service at  
workforce.adp.com

 Toggle to: Myself>Benefits>Enrollments

 Be sure to Submit enrollment (you can 
still make changes until August 30th)

 New benefits will start 10/1/2024 please 
make sure to update  your insurance 
information with your providers prior to 
receiving services



Qualifying Life Events
Open Enrollment elections are Effective 10/1/2024 until 9/30/2025

You are committed to your elections for the next 12 months unless you 
experience a Qualifying Life Event (QLE), which may include:
 Marriage / Divorce
 Birth/Adoption/Legal custody of a child
 Gain or Loss of other Coverage
 Dependent child reaches age 26 (coverage ends at the end of the 

calendar year)

Your HR Department must be notified with changes due to a Qualifying 
Event

Notification must occur within 30 days of the event 



Carrier Highlights
Expanded partnership with United Healthcare

Medical Coverage will be remaining with UHC      (new plan 
options)

Dental Coverage will be moving to UHC

Vision Coverage will be moving to UHC 

Voluntary Supplemental will be moving to UHC

Life and Disability will be remaining with Mutual of Omaha



Medical
United Healthcare



Plan options are 
changing

Overview

 The Choice+ 4000 and Choice+ 
750 copay-based plans are no 
longer active

 The Choice 3000 & Choice 
1500 will continue 

 We are introducing a new 
medical plan that includes a 
Health Savings Account

 There remains a $0 cost 
medical option for employee 
only coverage



UHC Medical

Please remember:

In-Network with UHC is 
the Choice Network

Deductible and Out-of-
Pocket Maximum resets 
as of 10/1/2024



Uses the Choice+ Network

All services subject to the Deductible 
first.  You will receive an annual 
employer HSA contribution of $500 for 
employee coverage / $1,000 for 
employee and dependent coverage

Employee Only coverage is paid for 
100% by Sonny’s  (Free to you!)

New - HSA 
Medical Plan 



Health Savings Account (HSA)
Why HSA?
• Contributions are tax-free 

• Company will deposit money into the HSA for you 
– also tax-free

• Funds in the HSA are YOURS – they go with you if 
you leave, they do not expire

• Your HSA money can earn interest and be 
invested, and the growth is tax-free

• HSA funds can be used to cover medical, dental, 
and vision expenses (tax-free!)

What’s the catch?
• Only available when you enroll in the Choice+ HSA 

medical plan

• You cannot be enrolled in Medicare or Tri-Care

• You cannot be enrolled in any other health plan that 
is not an HSA-eligible plan (like a spouse’s plan)

• You cannot have the Health Care FSA

IRS Maximum 
Contribution

Sonny’s 
Contribution

Maximum you 
can Contribute

Employee Only $4,150 $500 $3,650

Employee and dependent(s) $8,300 $1,000 $7,300



HSA OptumBank

Employer / Employee Contributions 
Employer funding will be split into 2 
deposits (10/1/2024 and 4/1/2025)

You can change your personal 
contributions any time

You may need to verify your account 
from OptumBank prior to receiving 
your HSA card

Employees currently enrolled in the Health 
Care FSA

Action Item: You will need to contact HR 
prior to being able to enroll in the HSA

Remaining FSA contributions and funds will 
be transferred to a Limited Purpose FSA to be 
used for qualifying Dental and Vision 
expenses.



Payroll deductions are Bi-Weekly and are pre-tax 

Sonny’s is offering the 100% Employer Paid Choice+ HSA Medical plan to all Full-Time eligible employees  

CHOICE+ HSA CHOICE EPO 3000 CHOICE EPO 1500

Employee Only $0.00 $40.87 $80.35

Employee + Spouse $176.33 $249.65 $295.30

Employee + Child(ren) $144.41 $204.70 $244.28

Family $262.67 $378.94 $445.97

UHC Medical  Payroll Deductions



UnitedHealthcare (UHC) – New plan designs, including an HSA option

Network Name: Choice (In Network only) and Choice+ (In & Out-of-Network Coverage) 

 Register on myUHC.com
 Download mobile app 
 Access to ID cards: view, print or email 
 Find In-Network doctors and facilities
 View your claims and payment 
 Easily order prescription refills
 Access health and wellness tools and resources
 Video chat with a doctor 24/7



Dental
United Healthcare



UHC Dental HMO 
UHC Dental HMO uses the National Exclusive 
Network

You will be receiving 2 ID Cards in the mail after 
10/1/2024

Digital versions can be viewed at www.myuhc.com 

Make sure to get a Pre-Treatment Estimate prior to 
receiving Major Services

You must stay in-network for services, 
however, you no longer need to designate a 
Primary Care Dentist!

http://www.myuhc.com/


UHC Dental PPO 
UHC Dental uses the UHC National Options PPO 
30 Network for their Dental PPO plan

Digital ID cards can be found on www.myuhc.com

Preventive Services are covered at 100% but will 
count towards your Annual Benefit Maximum

Make sure to get a Pre-Treatment Estimate prior 
to receiving Major Services, or use the Dental Cost 
Calculator on www.myuhc.com

http://www.myuhc.com/
http://www.myuhc.com/


Payroll deductions are Bi-Weekly and are pre-tax 

Exclusive Network 
Plan

PPO

Employee Only $6.28 $13.80

Employee + Spouse $10.99 $27.60

Employee + Child(ren) $13.61 $39.07

Family $17.27 $53.65

UHC Dental Payroll Deductions



Vision
United Healthcare



UHC Vision  

Please Note:  Contacts and Eyeglasses can be purchased in the same 
year; however, Allowance will only be applied once per year.



Payroll deductions are Bi-Weekly and are pre-tax 

PPO

Employee Only $3.79

Employee + Spouse $6.38

Employee + Child(ren) $6.51

Family $10.29

UHC Vision Payroll Deductions



Voluntary Coverage
United Healthcare



Benefit Assist

Benefit Assist is available when you enroll in one of our UHC medical 
plans and one of the Voluntary plans



Benefit Assist
Accident
 

• Fracture
• Open wounds/lacerations

Hospital

• Maternity and Neonatal Admission
• Surgical, Trauma, and ICU Admissions
• Pulmonary care and Myocardial infarction Admissions

Critical 
Illness

• Heart attack
• Coronary Artery Disease
• Benign brain tumor

Wellness

• Mammograms and pap smears
• Colonoscopy
• Fasting glucose test

Examples of automatic 
payments



Group Voluntary Accident
 On and Off the Job

Group Hospital Indemnity
 $1,500 and $2,500 Admission benefits
 Can be used for maternity
 $100 Wellness Benefit included

Group Voluntary Critical Illness 
 $10,000 and $20,000 Benefits
 $100 Wellness Benefit

Allstate will no longer be offered.

Any questions on your current Allstate 
plans, please contact your Allstate 
agent: Gavin Williams

info@americaninsuranceplus.com



Life & Disability
Mutual of Omaha



Mutual Of Omaha
Basic Life and AD&D

***Please Note: Beneficiaries can be updated at anytime

What is a Primary Beneficiary?

What is a Contingent Beneficiary?

 Beneficiaries can be updated at anytime through ADP



Life Benefit Amounts up to:
 $500,000 for Employee benefit (but no 

more than 5x your annual salary) 
 $250,000 for Spouse benefit (Not to 

exceed your benefit amount)
 $10,000 for Child benefit

 Evidence of Insurability (EOI) 
will be needed for current 
employees electing this 
benefit and new hires 
electing above the Guarantee 
Issue  amounts

 Benefit will not be active 
until EOI has been submitted 
and approved by Mutual of 
Omaha

Voluntary Life + AD&D



Employer Paid 
Short-Term Disability



Voluntary 
Long-Term Disability

Pre-existing conditions:
A pre-existing condition is a condition, regardless of cause, for which medical advice, diagnosis, care or 
treatment was recommended or received in the 12 months prior to your enrollment date. The plan will 
not pay benefits for any pre-existing conditions that result in disability during your first 12 consecutive 
months of coverage. 



Prepaid Legal and 
Identity Theft Protection
LegalShield / IDShield





Flexible Spending 
Accounts
iSolved



Current Plan Flexible Spending Accounts (FSA)
1/1/2024 - 12/31/2024  

More information to come soon for 2025  - Enrollment period typically in NOVEMBER

***Please note***

If you are currently participating in the  Health Care FSA and want to elect the HSA medical plan, 
please contact your HR Team.  Any remaining funds will be moved to a Limited Purpose Flexible 
Spending Account.

You will not be eligible for the 2025 Health Care FSA account if you are enrolled in the Health 
Savings Account.

 FSA



NEXT STEPS



Plan changes take effect October 1st

Open Enrollment Period: Now through Friday, August 30th

Elections through ADP – remember to Submit

If you do not take any action, your benefits may not continue

Any questions while enrolling??? Contact your IOA Benefit Team or HRBenefits@sonnysdirect.com 

Review your elections carefully in ADP – it will show you Enrolled benefits but will not show you benefits you 
did not review 

HRBenefits@sonnysdirect.com

Wpb.benefits@ioausa.com or call 877-446-0424



Thank you for attending!!!

Questions?
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